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The article examines the theoretical and applied aspects of the formation of enterprise strategic resilience under conditions of economic structural 
reconstruction. Contemporary transformational processes related to digitalization, changes in market mechanisms, crises, institutional 
transformations, and the intensification of security risks create new requirements for enterprise strategic management systems. It is established 
that traditional management models in an unstable economic environment are losing their effectiveness, underscoring the need to transition to 
adaptive, resilience-oriented development strategies. The essence of strategic resilience is an enterprise's ability to ensure operational 
sustainability, adapt to changes in the external environment, maintain competitiveness, and recover from destabilizing influences. It is emphasized 
that resilience under modern conditions should be interpreted not only as an anti-crisis characteristic of enterprise activity but also as a 
comprehensive strategic capability for modernization, transformation of business processes, and the use of structural changes as a source of 
development. The article systematizes the main factors influencing the formation of enterprise strategic resilience, including macroeconomic, 
technological, organizational, financial, personnel, institutional, and security-related factors. It is determined that important components of 
resilience provision include organizational flexibility, digital transformation, innovation, financial sustainability, human capital development, and 
adaptive management. Particular attention is paid to the impact of digitalization on enterprise adaptability, the modernization of business 
processes, and the improvement of strategic response mechanisms. The interconnection between structural transformations in the economy and 
the key components of enterprise strategic resilience is analyzed. It is noted that the effectiveness of resilient strategies depends on enterprises' 
ability to ensure operational continuity, respond promptly to environmental changes, and create the potential for long-term development amid 
economic structural reconstruction. The study highlights that strategic resilience is becoming an important basis for maintaining sustainable 
enterprise development, strengthening competitive positions, and increasing the adaptability of business entities in a turbulent economic 
environment. 
Keywords:  resilience, strategic resilience, enterprise, structural restructuring of the economy, adaptive management, sustainability, digital 
transformation, innovative development, competitiveness. 
 
У статті досліджено теоретичні та прикладні аспекти формування стратегічної резильєнтності підприємств в умовах 
структурної перебудови економіки. Обґрунтовано, що сучасні трансформаційні процеси, пов’язані з цифровізацією, зміною ринкових 
механізмів, кризовими явищами, інституційними трансформаціями та посиленням безпекових ризиків, формують нові вимоги до 
системи стратегічного управління підприємствами. Встановлено, що традиційні моделі управління в умовах нестабільного 
економічного середовища втрачають ефективність, що зумовлює необхідність переходу до адаптивних і резильєнтно орієнтованих 
стратегій розвитку. Розглянуто сутність стратегічної резильєнтності як здатності підприємства забезпечувати стійкість 
функціонування, адаптуватися до змін зовнішнього середовища, підтримувати конкурентоспроможність і відновлюватися після 
дестабілізуючих впливів. Доведено, що резильєнтність у сучасних умовах повинна розглядатися не лише як антикризова 
характеристика діяльності підприємства, а як комплексна стратегічна спроможність до модернізації, трансформації бізнес-
процесів і використання структурних змін як джерела розвитку. У статті систематизовано основні фактори формування 
стратегічної резильєнтності підприємств, серед яких виокремлено макроекономічні, технологічні, організаційні, фінансові, кадрові, 
інституційні та безпекові. Визначено, що важливими складовими забезпечення резильєнтності є організаційна гнучкість, цифрова 
трансформація, інноваційна активність, фінансова стійкість, розвиток людського капіталу та адаптивне управління. Особливу 
увагу приділено впливу цифровізації на підвищення адаптивності підприємств, модернізацію бізнес-процесів і вдосконалення 
механізмів стратегічного реагування. Сформовано структурну модель стратегічної резильєнтності підприємств, яка відображає 
взаємозв’язок між зовнішнім трансформаційним середовищем, внутрішніми управлінськими механізмами та результатами 
стратегічної адаптації. Наголошено, що ефективність резильєнтних стратегій залежить від здатності підприємств 
забезпечувати безперервність функціонування, оперативно реагувати на зміни в середовищі та формувати потенціал 
довгострокового розвитку в умовах структурної перебудови економіки. 
Ключові слова: резильєнтність, стратегічна резильєнтність, підприємство, структурна перебудова економіки, адаптивне 
управління, стійкість, цифрова трансформація, інноваційний розвиток, конкурентоспроможність. 

Problem statement 

The current stage of economic development is characterized by intensified structural transformations driven by 
globalization, digitalization, changes in the logic of market functioning, military challenges, crises, and the need to transition to 
sustainable development models. Under such conditions, traditional approaches to strategic enterprise management are losing 
their effectiveness because they fail to ensure sufficient adaptability, flexibility, and the ability to respond rapidly to 
environmental changes. This underscores the need to develop resilient strategies to ensure stability, operational continuity, 
and long-term enterprise development. 

The structural reconstruction of the economy is accompanied by transformations in sectoral proportions, changes in 
the resource base, modernization of business processes, strengthening of the role of digital technologies, and the formation of 
new competitive conditions. As a result, enterprises are forced to adapt their strategic models to high levels of uncertainty and 
risk, and to the dynamic nature of the economic environment. Strategic resilience is particularly important, as it is the ability 
of an enterprise not only to withstand destabilizing influences but also to 
leverage transformational changes as a source of development and 
competitive advantage.  
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Despite the significant number of scientific studies in the fields of strategic management, economic sustainability, and 
adaptive development, the issues of developing resilient enterprise strategies, specifically under conditions of economic 
structural reconstruction, remain insufficiently studied. This determines the necessity of deepening the theoretical and 
methodological foundations of strategic resilience and identifying mechanisms for its provision within contemporary 
transformational processes. 

The issue of enterprise strategic resilience is actively evolving in contemporary scientific discourse amid intensifying 
crises, structural economic reconstruction, market instability, and the growing importance of adaptive management 
mechanisms. In scientific studies, resilience is considered the ability of economic systems, enterprises, and business models to 
maintain functionality, adapt to disruptive influences, recover from crises, and transform their potential in accordance with 
new development conditions. 

In the study by O. A. Bilovodska, enterprise resilience is considered an important component of economic security, 
ensuring that business entities can withstand threats, maintain operational stability, and preserve their developmental 
potential amid instability [1]. Deloitte and KPMG reports focus on practical aspects of building business resilience, particularly 
the need to strengthen management flexibility, develop crisis-management mechanisms, ensure digital adaptation, and prepare 
enterprises to operate under conditions of uncertainty [2; 3]. 

A significant contribution to the development of the theoretical foundations of resilience has been made by studies 
that examine this concept through the interconnections among sustainability, adaptability, and systems' transformational 
capacity. In particular, B. Walker, C. S. Holling, S. R. Carpenter, and A. Kinzig define resilience as the ability of a system not only 
to maintain its core functions amid change but also to adapt and transform in response to new conditions [4]. In Y. Sheffi's 
work, the resilient enterprise is characterized as an organization capable of overcoming vulnerability, mitigating risk impacts, 
and leveraging crises to create competitive advantages [5]. 

In contemporary Ukrainian studies, resilience is increasingly analyzed within economic and managerial contexts. 
L. O. Ligonenko and V. A. Andriichuk systematize global trends in resilience research and emphasize its importance for the 
development of economic systems under conditions of instability [6]. N. L. Savytska and E. V. Pakhucha consider the market 
resilience of a business to be a theoretical construct that encompasses the enterprise’s ability to adapt to market changes, 
maintain competitiveness, and sustain market behavior [7]. 

A separate area of research concerns the development of approaches to assessing resilience and its influence on 
business recovery after crisis events. A. Rose and E. Krausmann proposed an economic framework for developing a business 
resilience index focused on assessing the ability of enterprises to recover after destructive impacts [8]. A. Richtnér and 
H. Löfsten investigate the relationship between resilience, management under turbulence, and creativity, emphasizing that 
adaptive capacity positively affects enterprise innovation activity [9]. 

Contemporary systematic reviews of the economic literature indicate the expansion of the “resilience” category and 
its gradual integration into strategic management, economic security, innovative development, and anti-crisis management. 
L. Capoani, M. Fantinelli, and L. Giordano summarize the main approaches to interpreting resilience in economics and 
emphasize its interdisciplinary nature [10]. N. Koporcic, K. Prasanna Kumar, S. Markovic, and T. Maran analyze the resilience 
of small and medium-sized enterprises during crisis periods, focusing on the role of managerial flexibility, resource adaptation, 
and the ability to respond rapidly [11]. 

Thus, existing studies form a substantial theoretical basis for understanding resilience as an important characteristic 
of the modern enterprise. At the same time, the issue of strategic resilience amid economic structural reconstruction requires 
further scientific development, as enterprises must not only withstand crises but also adapt their strategies to profound 
changes in the sectoral, technological, resource, and institutional structures of the economic environment. 

Formulation of the article's objectives 

The purpose of the article is to substantiate the theoretical foundations of enterprise strategic resilience and to 
determine the peculiarities of forming resilient strategies amid economic structural reconstruction, taking into account 
contemporary transformational processes, high uncertainty, and the need to ensure the long-term sustainability and 
adaptability of business entities. 

Presentation of the main research material 

Modern transformational processes in the global and national economies create new conditions for enterprise 
functioning, characterized by high instability, uncertainty, and dynamism in the external environment. The structural 
reconstruction of the economy is accompanied by changes in sectoral proportions, the reorientation of production systems, the 
digitalization of business processes, the transformation of logistics chains, and the growing influence of innovative technologies 
on the competitiveness of business entities. Under such conditions, ensuring the effective functioning of enterprises requires 
rethinking traditional approaches to strategic management and transitioning to models focused on adaptability, flexibility, and 
sustainability. 

The concept of resilience is becoming particularly important, as in modern economic science it is understood as a 
system's ability to maintain functional integrity, adapt to change, and recover from the impact of crises. At the enterprise level, 
resilience determines the ability not only to minimize the negative consequences of external and internal destabilizing factors 
but also to transform challenges into opportunities for strategic development. In this regard, the strategic resilience of 
enterprises becomes an important component of the development management system, as it enables the formation of long-
term competitive advantages amid economic structural reconstruction [1, p.17-24]. 

In scientific literature, issues of economic sustainability, adaptive development, and anti-crisis management are 
considered within strategic, systemic, and behavioral approaches. Considerable attention is paid to ensuring the flexibility of 
management systems, adapting enterprises to changes in the external environment, forming anti-crisis mechanisms, and 
developing the potential for strategic response. At the same time, the modern conditions of economic structural transformation 
require further development of methodological approaches for the formation of resilient enterprise strategies that account for 
digital, institutional, and security-related changes. 

The structural reconstruction of the economy creates new parameters for enterprise functioning, manifested in 
changes in the demand structure, the transformation of market mechanisms, the redistribution of resources, and the 
strengthening of innovation and technological development factors [2]. As a result, enterprises are forced to transform their 
business models, adapt organizational structures, and modernize strategic management systems. Under such conditions, the 
key characteristic of an effective strategy is the ability to ensure not only economic efficiency but also resilience to external 
shocks, rapid adaptation, and the capacity to function amid prolonged turbulence in the economic environment. 
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Under modern conditions of economic structural reconstruction, the strategic resilience of enterprises is shaped by a 
combination of external and internal factors that determine their adaptability, sustainability, and long-term viability. External 
factors include macroeconomic instability, transformation of the economy's sectoral structure, digitalization of the market 
environment, global crises, changes in the institutional environment, and increasing competitive pressure. Internal factors 
include the effectiveness of the management system, the level of digital maturity, innovation potential, flexibility of the 
organizational structure, human resources potential, and financial sustainability of the enterprise [3]. 

Under such conditions, developing a resilient strategy requires integrating mechanisms for strategic planning, crisis 
management, digital transformation, and adaptive development. An important feature of a resilient strategy is its focus not 
only on minimizing risks but also on creating prerequisites for rapid adaptation to structural changes in the economy. This 
enables enterprises to ensure operational continuity, maintain competitiveness, and build the potential for further 
development. 

The systematization of the main factors influencing the formation of enterprise strategic resilience under conditions 
of economic structural reconstruction should be presented in the form of a table. 

Table 1. Factors in the formation of enterprise strategic resilience under conditions of economic structural 
reconstruction 

Group of factors Factor Nature of influence on strategic resilience 
Macroeconomic Economic instability Forms the necessity for adaptive strategic management 
Macroeconomic Structural changes in the economy Influences changes in market conditions and sectoral priorities 

Technological Digitalization of the economy 
Contributes to business process modernization and increased 

flexibility 
Technological Innovative development Creates new competitive advantages for enterprises 
Organizational Flexibility of the management system Ensures rapid response to environmental changes 
Organizational Adaptability of the organizational structure Increases the effectiveness of managerial decision-making 

Financial Financial sustainability Ensures the enterprise’s ability to operate under crisis conditions 
Human resources Personnel competence level Determines the capability to implement strategic changes 

Institutional Regulatory changes Affect the conditions of functioning and strategic development 
Security-related Military and crisis risks Create the necessity for anti-crisis and resilient adaptation 

*source [4-6] 
The factors presented in the table indicate the complex nature of enterprise strategic resilience, whose formation 

requires an integrated approach to development management. Under modern conditions, resilience can no longer be 
considered exclusively an anti-crisis characteristic of enterprise activity; it is transforming into a strategic capability that 
ensures adaptability, innovativeness, and long-term competitiveness. 

At the same time, the effectiveness of a resilient strategy largely depends on the degree of consistency among the 
enterprise's strategic goals, resource provision, and the ability to respond promptly to changes in the external environment [5, 
p.250]. This determines the need to develop a strategic management system focused on continuous risk monitoring, 
assessment of sustainability levels, and the implementation of adaptive management mechanisms. 

An important condition for ensuring the strategic resilience of enterprises amid economic structural reconstruction 
is the formation of an adaptive management system that responds effectively to dynamic changes in the external environment. 
Such a system should combine strategic flexibility, an innovation orientation, digital transformation, and the ability to promptly 
reconfigure business processes in response to changes in market conditions. In this context, resilience shifts from a reactive 
characteristic to a proactive management mechanism for anticipating potential threats and ensuring sustainable enterprise 
development. 

The growing instability of the economic environment significantly changes the logic of strategic decision-making. 
Traditional management models, which focused on stable market conditions and predictable development trajectories, are 
gradually losing their effectiveness. Instead, enterprises increasingly require management approaches based on scenario 
planning, strategic diversification, risk management, and the development of adaptive potential [6, p.16-37]. This necessitates 
developing resilient strategies that maintain enterprise functionality even amid significant external disruptions. 

An essential component of strategic resilience is the ability of enterprises to ensure organizational flexibility. This 
involves the rapid adaptation of organizational structures, the redistribution of resources, the modernization of management 
mechanisms, and the implementation of innovative forms of interaction among structural units. Organizational flexibility 
enables enterprises to shorten the adaptation period to crises and improve the effectiveness of managerial responses to 
transformational changes. 

In modern conditions, digital transformation is also a key determinant of strategic resilience. The implementation of 
digital technologies contributes to increasing the speed of information exchange, improving the quality of management 
decision-making, automating business processes, and strengthening analytical support for strategic management [7]. Digital 
tools enable enterprises to respond more effectively to changes in market conditions, optimize operations, and improve 
stakeholder interactions. 

The relationship between structural transformations in the economy and the key characteristics of enterprise 
strategic resilience is presented in Table 2. 

Table 2. Influence of economic structural transformations on enterprise strategic resilience 
Structural transformation Impact on enterprise activity Strategic resilience characteristic 

Digitalization of the economy 
Transformation of business processes and 

communications 
Digital adaptability 

Changes in market structure Growth of competition and market uncertainty Strategic flexibility 
Innovation and technological modernization Need for technological renewal Innovation resilience 

Global economic instability Increase in crisis risks Anti-crisis adaptability 
Transformation of logistics systems Changes in supply chains Operational sustainability 

Institutional changes Adaptation to new regulatory conditions Management adaptability 
Workforce transformation Changes in competency requirements Human resource resilience 

Security and military challenges Growth of operational threats Crisis resistance and recovery capability 

*source: [8-11] 
The presented transformations demonstrate that strategic resilience is a multidimensional management 

characteristic that integrates organizational, technological, financial, personnel, and institutional components. Under such 
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conditions, the effectiveness of resilient strategies depends on the enterprise’s ability to combine stability with adaptability, 
ensuring not only resistance to external shocks but also the capability for strategic renewal. 

At the same time, strategic resilience should not be interpreted solely as the ability to preserve the enterprise's 
current state. In modern economic conditions, resilience increasingly takes on the characteristics of transformational 
capability, enabling enterprises to use structural changes as a basis for modernization, digital renewal, and strengthening their 
competitive positions [9]. Therefore, resilient strategies are an important tool for ensuring sustainable enterprise development 
amid prolonged economic transformation. 

The formation of strategic resilience amid economic structural reconstruction requires integrating interconnected 
management elements that collectively ensure the adaptability and sustainability of enterprise development. In this context, 
resilience should be considered not only the result of effective anti-crisis management but also a systemic characteristic that 
reflects the enterprise’s ability to maintain operational efficiency, adapt to transformational changes, and ensure strategic 
continuity under conditions of uncertainty. 

A resilient strategy is formed through the interaction of managerial, technological, organizational, financial, and 
innovation components. The effectiveness of such interaction determines the enterprise’s ability to respond promptly to 
external changes, redistribute resources efficiently, modernize business processes, and maintain competitive positions in a 
turbulent economic environment. At the same time, each component of strategic resilience performs a distinct function and 
influences the overall stability of the enterprise development system. 

Particular importance is attached to integrating digital technologies into the strategic management system, as 
digitalization significantly expands the possibilities for adaptive management and analytical forecasting. The use of digital 
platforms, automated management systems, predictive analytics, and artificial intelligence technologies contributes to greater 
management flexibility and improved strategic decision-making quality [10, p. 121-145]. Under such conditions, digital 
transformation becomes not only a technological direction of enterprise modernization but also a strategic factor in ensuring 
resilience. 

The interconnections among the key components of enterprise strategic resilience under conditions of economic 
structural reconstruction are presented in Figure 1. 

 

 

 

 

Fig. 1. Structural model of enterprise strategic resilience formation under conditions of economic structural 
reconstruction. *Source compiled by the author 

The structural model demonstrates that strategic resilience is shaped by the interaction between the external 
transformational environment and the enterprise's internal management system. External factors determine the level of 
uncertainty and create the need for strategic adaptation. At the same time, internal management mechanisms ensure the 
implementation of adaptive changes, the redistribution of resources, and support for sustainable development. 

An important element of the model is the adaptive management subsystem, which coordinates the interplay among 
organizational flexibility, innovation, digital transformation, and financial sustainability. The integration of these components 
enables enterprises to develop an effective mechanism for responding to structural economic changes and maintaining 
operational continuity under crisis conditions. 

At the same time, the effectiveness of resilient strategies largely depends on the enterprise’s ability to continuously 
monitor changes in the external environment and adjust strategic priorities accordingly [11]. This necessitates implementing 
dynamic management approaches focused on scenario forecasting, strategic diagnostics, risk assessment, and the continuous 
modernization of management mechanisms. Under such conditions, resilience becomes a strategic basis for ensuring long-term 
competitiveness and sustainable enterprise development. 

Conclusions and prospects for further exploration 

Thus, the strategic resilience of enterprises is an important prerequisite for their stable functioning and development 
during the period of economic structural reconstruction. Changes in market conditions, digitalization, the intensification of 
crisis phenomena, and the transformation of the resource environment require enterprises to demonstrate greater flexibility, 
adaptability, and the ability to respond rapidly to external challenges. 

The formation of strategic resilience is associated with the combination of organizational flexibility, financial 
sustainability, innovation activity, digital transformation, and human capital development. The interaction of these components 
enables enterprises not only to maintain stability in an unstable environment but also to create prerequisites for further 
modernization, strengthening of competitive positions, and long-term development. 

Література 
1. Біловодська О. А. Резильєнтність підприємств як складова їхньої економічної безпеки. Вісник економічної науки України. 2021. 

№ 1. С. 17–24. 
2. Deloitte Global Resilience Report 2021 / Deloitte. 2021. URL: https://www2.deloitte.com/ 
3. Building business resilience in times of uncertainty / KPMG. 2022. URL: https://home.kpmg/ 
4. Resilience, adaptability and transformability in social–ecological systems / B. Walker et al. Ecology and Society. 2004. Vol. 9, No. 2. P. 

5. DOI: https://doi.org/10.5751/ES-00650-090205 
5. Sheffi Y. The resilient enterprise: Overcoming vulnerability for competitive advantage. Cambridge, MA : MIT Press, 2005. 336 p. 
6. Лігоненко Л. О., Андрійчук В. А. Резильєнтність в економічному контексті: аналіз світових трендів і перспектив наукових 

досліджень. Стратегія економічного розвитку України. 2023. Вип. 52. С. 16–37. DOI: 
https://doi.org/10.33111/sedu.2023.52.016.037 

organizational flexibility 

financial sustainability 

adaptive management 
subsystem 

human capital and competencies 

digital transformation 

strategic resilience 

E
X

T
E

R
N

A
L

 
T

R
A

N
SF

O
R

M
A

T
IO

N
A

L
 E

N
V

IR
O

N
M

E
N

T
 

R
E

SU
L

T
S O

F
 

ST
R

A
T

E
G

IC
 

R
E

SIL
IE

N
C

E
 

innovation activity 

FEEDBACK AND CONTINUOUS IMPROVEMENT 

https://www2.deloitte.com/
https://home.kpmg/
https://doi.org/10.5751/ES-00650-090205
https://doi.org/10.33111/sedu.2023.52.016.037


 

ISSN 2415-8453. Ukrainian Journal of Applied Economics and Technology. 2026. Volume 11. № 3.  
171 

7. Савицька Н. Л., Пахуча Е. В. Ринкова резильєнтність бізнесу: теоретичний конструкт. Бізнес Інформ. 2024. № 2. C. 244–257. 
DOI: https://doi.org/10.32983/2222-4459-2024-2-244-257 

8. Rose A., Krausmann E. An economic framework for the development of a resilience index for business recovery. International Journal 
of Disaster Risk Reduction. 2013. Vol. 5. Р. 73–83. DOI: https://doi.org/10.1016/j.ijdrr.2013.08.003 

9. Richtnér A., Löfsten H. Managing in turbulence: How the capacity for resilience influences creativity. R&D Management. 2014. Vol. 44, 
No. 2. Р. 137–151. DOI: https://doi.org/10.1111/radm.12050 

10. Capoani L., Fantinelli M., Giordano L. The concept of resilience in economics: A comprehensive analysis and systematic review of 
economic literature. Continuity & Resilience Review. 2025. Vol. 7, No. 2. P. 121–145. DOI: https://doi.org/10.1108/CRR-11-2024-0045 

11. Resilience of small and medium-sized enterprises in times of crisis: an umbrella review / N. Koporcic et al. Review of Managerial 
Science. 2026. Vol. 20. P. 301–329. DOI: https://doi.org/10.1007/s11846-025-00883-0 

Rеferences 
1. Bilovodska, O. A. (2021). Rezylientnist pidpryiemstv yak skladova yikhnoi ekonomichnoi bezpeky [Enterprise resilience as a 

component of their economic security]. Economic Herald of the Donbas, (1), 17–24. 
2. Deloitte. (2021). Deloitte Global Resilience Report 2021. https://www2.deloitte.com/ 
3. KPMG. (2022). Building business resilience in times of uncertainty. https://home.kpmg/ 
4. Walker, B., Holling, C. S., Carpenter, S. R., & Kinzig, A. (2004). Resilience, adaptability and transformability in social–ecological systems. 

Ecology and Society, 9(2), Article 5. https://doi.org/10.5751/ES-00650-090205 
5. Sheffi, Y. (2005). The Resilient Enterprise: Overcoming Vulnerability for Competitive Advantage. MIT Press. 
6. Lihonenko, L. O., & Andriichuk, V. A. (2023). Rezylientnist v ekonomichnomu konteksti: analiz svitovykh trendiv i perspektyv 

naukovykh doslidzhen [Resilience in an economic context: Analysis of global trends and prospects of scientific research]. Strategy of 
Economic Development of Ukraine, (52), 16–37. https://doi.org/10.33111/sedu.2023.52.016.037 

7. Savytska, N. L., & Pakhucha, E. V. (2024). Rynkova rezylientnist biznesu: teoretychnyi konstrukt [Market resilience of business: 
Theoretical construct]. Business Inform, (2), 244–257. https://doi.org/10.32983/2222-4459-2024-2-244-257 

8. Rose, A., & Krausmann, E. (2013). An economic framework for the development of a resilience index for business recovery. 
International Journal of Disaster Risk Reduction, 5, 73–83. https://doi.org/10.1016/j.ijdrr.2013.08.003 

9. Richtnér, A., & Löfsten, H. (2014). Managing in turbulence: How the capacity for resilience influences creativity. R&D Management, 
44(2), 137–151. https://doi.org/10.1111/radm.12050 

10. Capoani, L., Fantinelli, M., & Giordano, L. (2025). The concept of resilience in economics: A comprehensive analysis and systematic 
review of economic literature. Continuity & Resilience Review, 7(2), 121–145. https://doi.org/10.1108/CRR-11-2024-0045 

11. Koporcic, N., Prasanna Kumar, K., Markovic, S., & Maran, T. (2026). Resilience of small and medium-sized enterprises in times of crisis: 
An umbrella review. Review of Managerial Science, 20, 301–329. https://doi.org/10.1007/s11846-025-00883-0 

 
Стаття надійшла до редакції / Received 05.08.2026                                          Прийнята до друку / Accepted 18.08.2026  
Опубліковано/ Published 04.09.2026 
  

https://doi.org/10.32983/2222-4459-2024-2-244-257
https://www.google.com/search?q=https://doi.org/10.1016/j.ijdrr.2013.08.003
https://doi.org/10.1111/radm.12050
https://doi.org/10.1108/CRR-11-2024-0045
https://doi.org/10.1007/s11846-025-00883-0
https://www2.deloitte.com/
https://home.kpmg/
https://doi.org/10.5751/ES-00650-090205
https://doi.org/10.33111/sedu.2023.52.016.037
https://doi.org/10.32983/2222-4459-2024-2-244-257
https://www.google.com/search?q=https://doi.org/10.1016/j.ijdrr.2013.08.003
https://doi.org/10.1111/radm.12050
https://doi.org/10.1108/CRR-11-2024-0045
https://doi.org/10.1007/s11846-025-00883-0

